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Accessibility Policy and Plan 

(Last updated June 11, 2021) 

 

Statement of Commitment 

Schaefer System International Limited is committed to ensuring equal access and participation for 

people with disabilities. We are committed to treating people with disabilities in a way that allows 

them to maintain their dignity and independence. 

 

We believe in integration, and we are committed to meeting the needs of people with disabilities in a 

timely manner. We will do so by removing and preventing barriers to accessibility and by meeting our 

accessibility requirements under Ontario’s accessibility laws. 

 

 

Accommodation Policy 

Schaefer System International Ltd. (the “Company”) [is committed to principles of equal opportunity 

for all job applicants and employees. In keeping with this policy, the Company does not engage in 

impermissible discrimination based on any prohibited ground, including an individual’s disability 

(perceived or real). The Company will also make reasonable accommodations that are necessary to 

comply with the provincial and federal laws. This means that the Company will make reasonable 

accommodations for a known physical or mental disability or known medical condition of an applicant 

or employee, consistent with its legal obligations to do so.  

 

As part of its commitment to make reasonable accommodations, the Company also wishes to 

participate in a timely, good faith, interactive process with the disabled applicant or employee to 

determine effective reasonable accommodations, if any, which can be made in response to a request 

for accommodations. Applicants and employees are invited to identify reasonable accommodations 

that can be made to assist them to perform the essential functions of the position they seek or occupy. 

Applicants and employees who may require reasonable accommodation should contact the Human 

Resources department as soon as possible to request the opportunity to participate in a timely 

interactive process. By working together in good faith, the Company hopes to implement reasonable 

accommodations that are appropriate and consistent with its legal obligations.  

 

The Company will, upon request, provide any necessary support to employees with disabilities. The 

Company will provide information on policies that support employees with disabilities to new 
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employees as soon as possible and to all employees on a timely basis and make them aware of any 

revisions or adjustments to policies on an ongoing basis. 

 

In addition, and where an employee with a disability so requests it, the Company will consult with the 

employee to provide, arrange and/or determine suitability for the provision of accessible formats and 

communication supports for: 

 

a) Information that is needed in order to perform the employee’s job; and  

b) Information that is generally available to employees in the workplace. 

 

Emergency Preparedness 

If you have a disability, whether permanent or temporary, and may need help during an emergency, 

please contact your Safety department. You will be asked to complete a self-assessment form, then 

we will work with you to develop individualized emergency response information that will meet your 

needs in an emergency situation. 

 

Please note that the Company does not need to know the details of your medical condition or 

disability, only the kind of help you may need. The information you provide will be kept confidential 

and only shared with your consent. 

 

 

Accessibility Plan 

The Accessibility Plan sets out the steps that Schaefer System International Ltd. (“Company”) will 

take to remain compliant with the Employment Standard of the Accessibility for Ontarians with 

Disabilities Act and prevent and remove accessibility barriers. To date, The Company has complied 

with all the components under the Employment Standard as outlined below.  

To remove and prevent barriers to accessibility, the Company has requested feedback from all 

employees including those with disabilities to address barriers. On an ongoing basis, we will do our 

best to address and remove barriers to accessibility in the workplace as we become aware of them. 

The Company will continue to perform the following in order to maintain compliance: 

1. Notify employees and the public about the availability of accommodations for job applicants 

with disabilities in its Recruitment Process. 

2. Notify all applicants who are individually selected to participate in the Assessment or 

Selection process that accommodations for a disability are available upon request. Suitable 

accommodations will be provided after consultation with the applicant. 
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3. Notify successful applicant of the Company’s policies for accommodating employees with 

disabilities. 

4. Notify employees of the supports available to employees with disabilities. 

5. Consult with a disabled employee to arrange and provide Accessible Formats and 

Communication supports for: 

 Information that is needed in order to perform the employee’s job effectively; and 

 Information that is generally available to all employees in the workplace.  

6. Create and provide individualized Emergency Response information to employees who 

have a disability if the disability is such that employee-specific information is necessary and 

the Company is aware of the employee’s need for accommodation. The Emergency 

Response Information will be reviewed as required.  

7. Have in place a written process for the development of Accommodation Plans for 

employees with disabilities. 

8. Have in place a documented Return to Work Process to be used in connection with any of 

its employees that have been absent from work due to disability and require a disability 

related-accommodation in order to return to work. 

9. Take into consideration accessibility needs of employees with disabilities when 

implementing Performance Management. 

10. Provide or adjust support plan given to employees with disabilities when implementing 

Career Development or Advancement processes and when Redeploying employee into a 

new job or department. 

11. Train employees in accordance with Ontario’s accessibility laws 

To ensure that the Company is able to remain accessible to it’s stakeholders, this plan will be 

reviewed and updated at least once every five (5) years. 


